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DIRECTORS REPORT
I began my ministry as Executive Director in
January of this year. The work of setting up an
office, getting to understand new systems,
hiring personnel, connecting with the various
groups who connect with the Federation both
nationally and internationally, as well as
planning for upcoming meetings and events
excited me as I looked forward to meeting and
sharing with all of you. Then in March the
shutdown began, and I found myself most days in
my kitchen on the computer canceling or
postponing meetings, travel, and events. I began
to ask myself a question, which I am sure you
have at some time asked of yourself. Why was I
chosen for this ministry at this time?

The theme of our Leadership Assembly this year
is “Mission Meets the Moment.” The year 2020 is
a moment in history that none of us who have
lived through it will ever forget. The challenges
of the coronavirus, the continued denial of white
privilege and the rise of the Black Lives Matter
movement, the mistreatment of immigrants and
the destruction of the earth have all called us to
engage in courageous and challenging
conversations and actions for mission, many of
which are reflected in this report.

How have we meet the moment during this past
year? The coronavirus has necessitated our
canceling of all in-person meetings and events
and yet the work of the U.S. Federation and our
relationship-building has continued. We have
become experts in Zoom meetings. The
Leadership Council, the Lifelong Formation
Committee, and the Finance Committee have all
continued to meet virtually. During this time,
interviews were conducted and Sr. Jeanne Marie
Gocha (Carondelet-Albany) was appointed as the
Federation’s Assistant Novice Director. Although
travel was not possible, I was able to attend the
Canadian Federation Meeting and the board
meetings of our International Center, again by
Zoom. The pandemic has called us to practice
flexibility and respond to the unexpected. We
were able to negotiate the rescheduling of our
July 2021 Event to July 2022 without the loss of
money. The Event 2022 planning committee has
begun its work. The planning committee for the
2020 Leadership Assembly deftly moved through
three different meeting scenarios: Scottsdale,
Arizona, Albany, NY and a virtual assembly. Due
to the current circumstances, we’ve decided to
hold our very first virtual Leadership Assembly.
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S T .  J O S E P H  W O R K E R

Our Social Media outreach has become even more critical at this time as we commit ourselves to
creating partnerships and widening our tent. Luckily, we’ve added a new stafffff member to help us
meet this moment. Julia Morris, the U.S. Federation’s very first St. Joseph Worker, joined the team in
September 2020. She is part of the St. Joseph Worker-New York program and will spend her worker
year as our Justice and Outreach Coordinator. Julia is a graduate of St. Joseph Academy in Cleveland,
Ohio – a sponsored institution of the Congregation of St. Joseph – as well as John Carroll University
where she double majored in Psychology and Political Science. She joins our team aftftf er completing a
fellowship with Meet the Press in Washington, D.C. Julia has already brought great enthusiasm and
passion to her role, as well as creating the Federation’s very own Instagram page. We highly
recommend you check out her excellent work at @@cssjfederation. She’s been integral to many of the
U.S. Federation’s workshops and social media campaigns and we know you will see much more of her
amazing work in the future.

P A G E  0 4   |  A N N U A L  R E P O R T  2 0 2 0

N E W  W E B S I T E  L A U N C H

In addition to some new social media pages, we also launched the compplete re-design of our website
on May 1, the feast of St. Joseph the Worker. The launch of the website on this date was fitting as the
website has been a year-long labor of love, though the process started following the 2018
Communications Survey report. The survey asked congregational leaders and communicators
throughout the United States to answer questions about how Federation communications could
improve. One of the major asks of the study was to improve and overhaul the existing website.
As a result, the Leadership Council approved the funds and development of a new website in the
spring of 2019. From there, a committee was created to help with the re-design, messaging, and roll-
out of a new website. The committee was devoted to ensuring that the design and messaging
matched the Federation's many audiences, including the new expanded membership initiative. The
search committee consisted of communicators Jenny Beatrice (Carondelet-St. Louis), Stephanie Coats
(formerly with Orange), Tara Rogers (Brentwood), Gina Sullivan (Congregation of St. Joseph) and
director of information technology Jefffff Minor (Carondelet-St. Louis). The committee also included
Federation associate director Kristen Whitney Daniels and former Federation executive director Sr.
Patty Johnson and former administrative assistant Joe Favazza.

Interactive Palette, a web firm located in Massachusetts that hosted the Federation’s previous
website, did an excellent job redesigning the website, always keeping in mind our wide and diverse
audience. It is our hope that users will see the new website as a "hub" for all things Federation-
oriented. We encourage our users and members to explore our new website. Many features on the
website have been updated, including our "Where We Are" feature, where users can easily access all
U.S. congregations and provinces. One of the exciting new features of the website is its full
responsiveness to difffff erent devices. Based on feedback we received, we ensured the website is now
functional on cell phones and tablets.

https://www.instagram.com/cssjfederation/
http://cssjfed.org/node/532
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We will continue to roll out updates to the new website, including an updated members-only section
with new resources that will only be available to members of the U.S. Federation. The website will
also feature a leaders-only section for the leaders of the congregations and provinces that make up
the U.S. Federation. Both the members and leaders-only sections will require new sign-ups for all
sisters and members of the U.S. Federation. We will be in touch shortly on how to start this process.
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C O R P O R A T E  S T A T E M E N T  O N  R A C I S M
In June 2020, the U.S. Federation of the Sisters of St. Joseph issued a statement strongly condemning
the police-killing of George Floyd, another black man murdered on the streets of our nation. We also
remembered the lives of Breonna Taylor, Ahmaud Arbery, Daniel Prude, and all the others who have
lost loved ones to law enforcement violence. The continued killing of black people, the constant
harassment of people of color, and the denial of the rights and dignity of our black American
neighbors is a story ingrained into the fafaf bric of our nation.

The resilience and well-being of humanity depends upon us dismantling these systemic, structural,
and cultural realities of white supremacy, endemic to the fafaf bric of our country. In this statement,
the Federation acknowledged our own complicity in institutional racism and prayed for our nation’s
healing. We continue to ask forgiveness of people of color – without expecting or requiring it – to
move into action. As a Federation, we vowed to turn our words into precise actions addressing the
institutional racism that lives within our institutions and within ourselves. This includes an honest
look at the hiring and promotion practices at all levels, including the Federation, congregations, our
schools, hospitals, and ministries.

As part of living out these words into action, we created a robust anti-racism resource section on our
website that we continue to update. However, that does not constitute the end of the conversation on
the crucial anti-racism work we must take on at the Federation. We continue to evaluate how we can
further live out these vows in a way that looks at the systemic issues embedded in our ministries,
institutions, and within ourselves. Stay tuned in 2021 for more conversations around this topic.

R E S T O R A T I V E  J U S T I C E  S E R I E S
One way that we’ve begun to live out the words in our statement on racism and commitment to direct
action is our virtual, four-ppart restorative justice workshopps. Restorative justice is a core value of our
Charism that we also see as a critical way to start having the necessary but difffff icult discussions about
harm to communities of color. Starting in September 2020 – and running monthly until December
2020 – the workshops will address a variety of issues on restorative justice. Our first workshop in
September gave an overview of restorative justice and its direct relationship to the CSSJ Charism.
Krisanne Vaillancourt Murphy and Caitlin Morneau from Catholic Mobilizing Network – a sponsored
ministry of the Congregation of St. Joseph – presented, as did Sr. Rose McLarney, a Sister of St.
Joseph of Carondelet- St. Louis. Our presenters did an excellent job of relating our Charism to the
‘dear neighbor’ to the foundations and principles of restorative justice.

http://cssjfed.org/Statement-on-Racism-and-Commitment-to-Direct-Action
http://cssjfed.org/node/534
http://cssjfed.org/restorative-justice-workshops-series


In October, we hosted our second workshop, a dynamic discussion on racism and restorative justice in
Catholic institutions. Dr. Shannen Dee Williams (Villanova University) and Sr. Melinda Pellerin
(Springfield) discussed racism within Catholic institutions, historical truth telling, and practical
reparations necessary to move forward. This workshop also discussed antiracism work within the
Charism and attendees leftftf with a concrete and historically informed plan of action for their
ministries.

Our next workshop in November will move the discussion from principles and foundations of
restorative justice to ways we can practically live out this ideal in our ministries and in our lives. We
have an awesome line-up of restorative justice practitioners that we’re excited to introduce.

These workshops are open to all under the Federation, including but not limited to our associates,
agrégées, St. Joseph Worker community, partners in mission, the Family of Joseph, ACSSJ, employees,
and all those who share the CSSJ charism. These workshops are made available for free to students,
the St. Joseph Worker community, and U.S. Federation members. We are incredibly grateful for
everyone who has sponsored or donated to the workshops, as this has allowed us to upgrade our
zoom technology, pay our speakers, and allows us to host additional programming on restorative
justice and anti-racism work.

We look forward to seeing where the Spirit leads us as things unfold from these workshops. As always
feedback, is and will be appreciated.

In addition to the restorative justice workshop series, the U.S. Federation also virtuallyy took ppart in
the Season of Creation, an ecumenical celebration that takes place worldwide yearly between
September 1 and October 4. This year the Federation, in conjunction with the Sisters of St. Joseph of
Carondelet, planned events, prayers, and resources for all our CSSJ fafaf mily on our theme of individual
and collective responsibility combatting single-use plastics. On our website, you can view recordings
from presentations on ecological conversion, an international ppersppective on the single-use pplastics
issue, and a video on how pplastic waste efffff ects the world. Additionally, a pprayyer journal and pprayyer
service, eco-pproducts list, and resources are available.

Our international CSSJ fafaf mily also participated in this celebration; difffff erent congregations across the
world submitted videos and stories about their work combatting single-use plastics. This video
exemplifies the international scope of our Charism and ministries.

D I R E C T O R ' S  R E P O R T
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S E A S O N  O F  C R E A T I O N

http://cssjfed.org/climate-change
https://www.youtube.com/watch?v=aobXne0npE8&feature=emb_logo
https://www.youtube.com/watch?v=zR_jlmxarJo&feature=emb_logo
https://www.youtube.com/watch?v=rZ3S8yE3AuY&feature=emb_logo
https://csjcarondelet.org/wp-content/uploads/2020/09/SOC-Prayer-Journal.pdf
https://www.youtube.com/watch?v=8joFWDyEi5s&feature=emb_logo
https://csjcarondelet.org/wp-content/uploads/2020/09/Eco-Products.pdf
https://csjcarondelet.org/season-of-creation/resources/
https://www.youtube.com/watch?v=5y2ELZy198g&feature=emb_logo


As we continue to reflect on this year, the words of the poet Adrienne Rich take on a deeper meaning:

My heart is moved by all I cannot save
So much has been destroyed

I have to cast my lot with those who age aftftf er age,
perversely, with no extraordinary power,

reconstitute the world.

We are privileged to cast our lot with all of you.

D I R E C T O R ' S  R E P O R T
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The U.S. Federation of the Sisters of St. Joseph staff

Sincerely
,
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LEADERSHIP COUNCIL
The purpose for our 2019 Leadership Assembly was
foretelling of what is vital in our world today: to
fan into flame the gift of God which is in us, the
charism of unifying love. As the assembly ended
the outbreak of a global pandemic may not have
been apparent, yet a growing sense of the upsurge
of racial tensions fueled by systemic racism could
be felt. As these pandemics collided, we have come
to know more deeply that what affects one, affects
all. There is
no immunity from sickness and suffering, from
tensions and turbulence and to think otherwise
perpetuates the illusion of separation. We are all
connected, we are all one! 
 
As sisters, associates, agrégées, St. Joseph Workers,
partners in mission and all who are part of the
family of Joseph, we are essential workers in
fostering relationships that lead to greater
opportunities to embody the Charism in creative
ways. Through the support of each other we attend
to the evolving needs in our world to bring greater
dignity, equality, and healing
to our dear neighbors without distinction.

With this as our purpose, the Leadership Council
continues to find ways to spark the Charism so that
the gift of unifying love grows to a greater
expanse. In the past months we remained attentive
to the transition of the executive director and
continue to support Sr. Maryellen Kane
(Brentwood) in the work of the Federation moving
forward. Diversifying the composition of those
currently serving on the Leadership Council is also
a necessary step to fulfill the intention of our work.
Currently the Leadership Council reflects a greater
range of representation of membership from
elected leadership, the younger 7%, and charism
companions and collaborators. The final group to
be represented will be from the expanded
membership. With the outbreak of the pandemic
curtailing outreach efforts to potential members
the Leadership Council decided to fill
representation from this group incrementally; one
seat after the first 100 expanded members join, the
second seat when there were 250 members, and
the third seat when there are 500 members. With a
variety of experience and expertise, the Leadership
Council provides greater breadth for voices to be
heard and needs tended.
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To assist in carrying out the mission of the U.S. Federation and as a response to the needs that
continue to grow across our country the Leadership Council proposed the position of a Justice Peace
&Integrity of Creation (JPIC) coordinator at the national level. With the approval of the Leadership
Assembly, the Leadership Council set out to define the role and plan for the funding of the position.
In summary this role would fafaf cilitate the response to the needs of our times with a JPIC Coordinator
who will be responsible to the Executive Director and will have the authority to speak to justice
issues. The JPIC Coordinator will deepen the awareness that Justice, Peace and the Integrity of
Creation are essential to the CSSJ Mission of unity and love, keep all in the fafaf mily of Joseph informed
and inspired to integrate the issues of our times in their prayer and action, and allow for the U.S.
Federation to have a public fafaf ce, a representative and a point of contact who is recognized in this
position. The full description of this position and the funding for it will be proposed at the 2020
Leadership Assembly.

We are grateful to the JPIC coordinators across the U.S. Federation – who along with Kristen Whitney
Daniels, associate director for the Federation – are currently guiding us in response to the needs at
the national, state, and local levels. Their growing collaboration provides a stronger voice and guides
our actions each time a corporate statement is issued. In building upon their organizing efffff orts to
address issues of justice the Leadership Council agreed to amend the Corporate Voice Policy so that
the various working groups among JPIC coordinators can take greater leadership in publishing action
statements in a timely manner. The upcoming four-part series on restorative justice is an example of
a creative response to the statement on racism and a commitment of direct action. A national
coordinator would be a great support to these efffff orts and in helping us all to take further steps
towards equality and inclusion.

While the pandemic has prompted a pause in our travel and gatherings, the Leadership Council has
not found the connections with the various groups they liaise with to be diminishing. Giftftf ed with the
Charism of unifyfyf ing love, we have grown in our capacity to connect virtually with Zoom most oftftf en
being the platform that keeps all actively participating in the work of the Federation. The finance
professionals were one of the last groups to meet in person to share best practices on management
for mission, social media, and development. The working group for the associate charism companions
is preparing a new virtual interactive series on charism and mission. The St. Joseph Worker alumnae
have taken the initiative to meet monthly for virtual State of the Heart; trivia night; and processing
nights regarding anti-racism efffff orts. They also have established a private Facebook group to connect
with one another. The third annual national gathering of the CSSJ Into the Future shiftftf ed from
Chicago to Zoom allowing younger and newer members to continue to grow and deepen their
relationships. The network of artists worked on a logo for Laudato Si’ week and are creating a visual
related to our Charism as a healing balm for racial injustice. All have seized the opportunity to
embody the charism in creative ways.
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As Sisters of St. Joseph, we will always afffff irm that relationships are at the heart of who we are and
who we are becoming. While we are giftftf ed with a variety of relationships, it is increasingly important
that we nurture and nourish the giftftf of the vowed life we have been called to. Our sisters in vocation
and formation ministry work tirelessly to respond to inquiries and interests, to guide new members in
the initial stages of their formative years. As the vocation and formation committee prepares for their
annual meeting they desire to dream and vision with the Leadership Assembly all that which a
woman is capable of as a Sister of St. Joseph. Imagine the power and potential within such a shared
act?

In afffff irming our call to collectively ignite the Charism outwards it is equally important to tend the
spark that begins within each of us. As we continue to actualize and organize the relationships within
the U.S. Federation structure that began to shiftftf in 2016, questions of the role and responsibilities of
the Leadership Council have surfafaf ced. How do the roles and responsibilities of the Leadership Council
and Leadership Assembly relate to one another? How do we foster the flow of communication within
the Federation structure and among its relationships? The engagement of such questions will surfafaf ce
responses and assist in a mutual understanding so that the Federation structure will continue to
evolve with the fullest participation of its members.

Finally, we express gratitude to Sr. Miriam Ukeritis (Carondelet-Albany) and Sr. Eileen McCann
(Carondelet-Albany) who served the Leadership Council in countless ways during their terms. We are
grateful to Sr. Mary Elizabeth Nelsen (Orange) who has accepted the responsibility to serve as co-
chair of the Leadership Council for the coming year.

As Sisters of St. Joseph, associates, agrégées, St. Joseph Workers, partners in mission and all in the
fafaf mily of Joseph let us continue to fafaf n into flame the giftftf of God which is in us, the charism of
unifyfyf ing love.
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for the U.S. Federation Leadership Council
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On March 20, 2020, the committee held their first
zoom meeting. The committee addressed
responsibilities and the Federation Novitiate’s need
for an Assistant Novice Director.

The committee then moved into the process for
hiring a new assistant novice director. On April 29,
the committee was made aware of needing to
begin the process of a search. They arranged a date
for that meeting and agreed to include Sr. Michelle
Lesher (Philadelphia), who will be the Novice
Director for 2021.

On May 13, The committee worked on a tentative
timeline for the Assistant Novice Director and
committed to a hire by June so the novice director
and assistant could begin meeting and training by
August 2020. We drafted letters that would go to
congregational members, as well as leadership. Sr.
Maryellen Kane, the U.S. Federation executive
director helped obtain past resources for the search 

committee. It was decided that the interview team
would consist of two people from the committee
(Sisters Marie and Lyn) as well as Sisters Michelle
and Maryellen. 

Throughout May 2020, Sr. Lyn worked on a draft for
the new letters concerning the Assistant Novice
Director search and the committee offered
additions and corrections that were then
incorporated.

In July, the committee, including Sr. Michelle,
reviewed the applications returned and each
committee member offered three choices of
candidates and reasons for choice. Interviews were
set for the end of July and beginning of August. At 
 the end of July, interviews took place and then a
follow-up e-mail went out to the Mission and
Identity committee to inform them of the interview
group’s leaning regarding candidates. Everyone was
asked to pray about the best possible choice they  

Committee Members: Sisters Carol Stovall (St. Augustine), Amy Hereford (Carondelet- St. Louis), Lyn
Szymkiewicz (Baden), and Marie Hogan (Congregation of St. Joseph)
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could bring to the table. Sisters Carol and Amy, from the Mission and Identity committee, afffff irmed
whatever decision the interview group would come to.

August 7 the search group confirmed a choice of Sr. Jeanne Marie Gocha (Carondelet- Albany) for
Assistant Novice Director. This choice was afffff irmed by the whole Mission and Identity Committee
members.

The search group also discussed inviting two other applicants to consider being a part of the
Novitiate house. The giftftf s they bring to the table might not only be engaging for the novices but also
a support for the directors. Sr. Michelle would follow-up with some conversation exploring this
possibility with them. Their congregation would need to free them and offfff er support in some way for
that to happen.

August 28, Sr. Lyn attended a meeting of the Vocation/Formation Planning group for their annual
assembly to be held November 8-10, 2020. As part of the planning meeting, the group identified
some needs for the support of the work of the Vocation/Formation personnel- especially the work
they do to publicize the Federation at vocation and formation gatherings that occur nationally. This
includes administrative help to arrange annual meeting, organize, tabulate and fafaf cilitate e-mail
contacts for it, help with keeping track of budget and reporting, ordering supplies needed for
activities and events that forward the Federation or support of this groups members, etc… This
planning group suggested moving their November meeting to October 19 - 21, 2020 so that any ideas
that surfafaf ce among the vocation/formation personnel might be reported in some way at the
Leadership Assembly in November. The group will also extend an invitation on the last day for any
leadership team members of the vocation/formation personnel to attend the gathering so that more
leadership members are informed of their energy and expressed needs for support.

General Thoughts: the Mission and Identity Committee would like more clarity in defining the role
and responsibilities of the Mission and Identity Committee and the role and responsibilities of the
Ongoing Formation Committee.
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S U S T A I N A B L E  D E V E L O P M E N T  G O A L S  ( S D G S )

Aftftf er the Federation JPIC meeting last fafaf ll, the seven congregations included in the Atlantic Region
scheduled monthly conference calls. During these opportunities to talk together we set some
priorities around the United Nations’ Sustainable Development Goals (SDGs) and caught each other
up on what we were up to. As a happy by-product of these conversations we got to know each other a
bit more. As you will note further on, we’ve been busy.

The two areas we chose to focus on were racism (included implicitly in SDG 16) – an issue whose
importance only intensified as the year moved on and on the Sustainable Development Goals (SDGs).

As you may surmise, a lot more work was done in these areas and in other ongoing concerns of our
local congregations than can be included in this report. For the purposes of coherence and brevity,
this report will cover water, racism, and some “other” areas where justice work was done.

SDSDS G 6: EnEnE surerer avavav ilabilitytyt ofofo sustainini able management ofofo wawaw ter and sanitatitit on ofofo all.

Many of us used the United Nations World Water Day on March 22 to make an array of resources and
prayer services available to our members and out to others through social media outlets.

A tangible example of justice work around the topic of water is the Change for Global Change pproject
created and run by our sisters in Philadelphia. In its 14th year, this fund has generously supported
water related projects in communities served by CSSJs in 69 areas. Several of our congregations have
been recipients of the generosity of Change for Global Change.

Another example is a project to expand existing rain gardens on the Brentwood motherhouse
property including roof water collection and filtration system to distribute water into the landscape.

http://www.changeforglobalchange.org/
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As a theme for Lent 2020, Boston chose the last phrase of a target of SDG 12: “… that people
everywhere have the relevant information and awareness for sustainable development and lifestyles
in harmony with nature.” Information from Scripture and Laudato Si’ was distributed along with
suggested personal and communal actions.

West Hartford prepared information for international distribution on water/r/r w/w/ ater issues with a
request to identifyfyf local problem areas and working for solutions.
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R A C I S M

SDSDS G 16: PrPrP oror mote peacefefe ufuf l and inini clusivevev societitit es fofof r sustainini able devevev lopment,t,t proror viviv de access to justitit ce
fofof r all,l,l and build efefe ffff efef ctitit vevev ,e,e accountable,e,e and inini clusivevev inini stitit tutitit ons at all levevev ls.

The issue of racism afffff ects every person living in the United States, whether they know it or not. The
moral evil of racism (sin) permeates every aspect of society in the U.S and it reaches back to 1619.
The congregations of the Atlantic Region have been relentless in addressing this in ourselves and in
becoming more aware of our privilege. Here are examples used by all or some of us:

Creation of racial justice working groups

Participation in workshops on implicit bias

Participation in anti-racism workshops

Created and distributed 700 Lenten

Discussion and Action booklets based on

NETWORK’s "Recommitted to Racial

Justice" program

Use of videos/ movies/ books/ articles/

discussion groups

Contact with local, state, and national

legislators

Continuous education using resources from

the Federation and other available sources

Collaboration with other like-minded

groups especially locally

Offfff ered presentations on racism

Two suggested resources:

–httpps:////////// networkadvocates.org//rwig//

–httpps:////////// bread.org//libraryy//y/yy/y racial-wealth-

gapp-learning-simulation

While this work seems reduced to bullet points, progress on the goal of raising awareness of racism
and privilege in ourselves and in the institutions of our society is ongoing.

“WeWeW cannot tolerarar te or turnrnr a blinini d eyeye eyey to rarar cisisi m and exexe clusion inini any fofof rmrmr and yeyey t claimimi to defefe efef nd ththt e
sacrerer dndnd ess ofofo evevev ryryr human lififi efef ” -Pope FrFrF arar ncisisi ,s,s June 3,3,3 2020

https://networkadvocates.org/rwig/
https://bread.org/library/racial-wealth-gap-learning-simulation
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O T H E R

Collaboration with Interfafaf ith Center on Corpporate Respponsibilityy (ICCR) to continuously focus
attention on addressing systematic racism through our portfolios, corporate engagements, and policy
advocacy.

Broadened social media outlets to further amplifyfyf JPIC work.

https://www.iccr.org/
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LIFELONG

FORMATION

COMMITTEE

During the year 2019-2020, the Lifelong Formation
Committee has said goodbye to several members:
to Sisters Charlene Diorka (Philadelphia) and Mary
Louise Heffernan (Rochester) and to agrégée Ann
Ashwood (Concordia) and associate Linda Kuhn
(Erie). The committee expresses deep gratitude for
their wise and experienced insights, hard work, and
generosity especially with respect to the
completion of the Initial Formation Handbooks. We
also bid farewell and expressed many thanks to Sr.
Patty Johnson (Carondelet) as her term as executive
director of the U.S. Federation came to an end. We
welcomed Sr. Maryellen Kane (Brentwood) as new
executive director and already have greatly enjoyed
our early conversations and work with her. 

New members have been welcomed to the
Committee: Sisters Joannie Cassidy (Philadelphia)
and Melinda Pellerin (Springfield), associate
Kathleen (Kate) Theriot (Congregation of St.
Joseph) and agrégée Joanne Fantini (Boston).
Orientation for new members was provided. Sisters
Sue Dunning (Orange), Rose Ann Heffner
(Congregation of St. Joseph) and Mary Rowell 

(Sisters of St. Joseph in Canada) – having renewed
their terms of appointment – are continuing as
committee members. Sisters Sue Dunning
and Mary Rowell have accepted to co-chair the
committee at this time.

With the completion of the intensive work relating
to the Formation Handbooks, the committee
decided to take some reflective time during their
face-to-face meeting held in Orange, California
(January 21-23, 2020) to consider anew the
committee’s purpose, its goals, inter-Federation
relationships, to finalize any on-going projects, and
to explore future possibilities. Sr. Maryellen Kane
joined some of the committee conversations by
zoom, which was extremely helpful to us in terms
of forward planning.

With Sr. Maryellen, the committee attempted to
articulate directions consistent with Federation
focus at this time and in response to identified
needs and emergent possibilities. In particular, the
following areas were considered carefully: 
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“Expanding our tents” to widen relationships locally, nationally, and globally and to better integrate
formation in all of its expressions; Looking to the energies needed for this new time and thus, to
widen membership of the committee to capture the expansiveness and shared wisdom of the “Family
of Joseph.” Special consideration is being given to the need to address the giftftf s of interculturality
and diversity in formation initiatives within our communities and to look honestly at issues of
systemic racism that exist within many of our structures in society, church, and congregationally.

During the January meeting, the committee also looked at practical initiatives not yet completed,
and work is continuing on these. A group of sisters will be invited to provide further online resources
relating to cosmology, environment, and Charism for the Federation. Others from both the U.S. and
Canadian Federation will be invited to offfff er a series of TIM Talks and Sisters Joannie and Mary are
continuing to develop retreats on valuing our Ignatian Tradition for a new time to be shared across
the Federation. The first of these retreats is to be offfff ered at Cape May in July 2021. In collaboration
with Kate, a similar retreat s being developed for associate groups as an online initiative.

A refreshed statement of purpose for the Lifelong Formation Committee has been
draftftf ed and adopted by the committee as follows:
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To listen deeply and discern communally God’s call in creativity for a
future of oneness
To empower, engage, and infuse with energy emerging relationships and
connections with the Charism at its center
To facilitate comprehensive and creative initiatives and programs in
formation
To engage widening circles of intercultural communities in the process

Additional and new membership for the three subcommittees is being sought to be consistent with
new directions. The three subcommittees are: Initial Formation, the Novitiate, and Ongoing
Formation. Possible members are being contacted with a view to the development of new programs in
each of these areas of integrated formation.
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With respect to the Novitiate Subcommittee, it has been decided that before inviting new
membership it will be important to clarifyfyf and strengthen relationships with the novitiate personnel
as they and the U.S. Federation explore further creative and necessary developments in the program.
To that end, Sisters Joannie and Mary, existing subcommittee members, have already begun positive
conversations with Sr. Michelle Lesher (Federation Novice Director). In August 2020, an online
meeting of a newly established “think-tank” will take place to begin this important process. It is
hoped that through such a process, clearer directions for the subcommittee will be developed in a
manner that is more directly supportive for the novitiate program and will yield names of sisters who
may wish to participate more fully through membership of the subcommittee. Sr.
Maryellen is very supportive of the proposed process.

The Ongoing Formation subcommittee includes Sisters Rose Ann, Sue and agrégée Joanne from
the Lifelong Formation Committee and associates Dianne Nelson (Carondelet-Los Angeles) and Joan
Pauly Schneider (Carondelet- St. Paul). The subcommittee met two times since January 2020 and are
ready to adopt a purpose statement for their subcommittee.

Although this has been a difffff icult year in the context of the current pandemic, it has also been
one of invitation for the Lifelong Formation Committee. We have managed to maintain and expand
our conversations online and we look hopefully to many new initiatives to unfold as we move
forward into a new year. We express our gratitude to the Federation and to Sr. Maryellen for all their
support.
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As you know, the Federation Novitiate was
established to maximize the opportunities for
novices to receive CSSJ spirituality from Sisters of
St. Joseph who have in-depth knowledge and
experience on particular topics and for the novices
to live together and share their learnings with
women who are at the same level of membership.
Initially, the U.S. Federation provided short
programs for novices and since 2000, has provided
a longer canonical novitiate experience. With the
completion of the 2019/2020 year novitiate, the
Federation completed its 20th year of offering an
extended (eight or ten months) canonical
novitiate experience. 

The2019-2020 Federation took place in Rochester,
NY with 5 novices beginning the program and 4
completing the year. This was the second year of a
10-month program and the novices and their home
directors continue to appreciate the space and time 

for integration that is allowed with a 10-month
experience. COVID-19 provided a significant
challenge to the second semester as decisions had
to be made quickly about whether to remain in
Rochester or return to the novices’ home
communities. It was determined that the best
option was for the novices to return to their home
communities and participate in programming
virtually. All involved felt the discernment was well
facilitated. Programming continued via ZOOM
meetings for the rest of the year. It was learned
that technology can work for programming when
necessary. 

The novices reported they appreciated the support
they received from the beginning of the year and
throughout the year. They felt the curriculum was
well thought out and progressed well throughout
the year. Topics included the history and
spirituality of the Sisters of St. Joseph including

Submitted by: SrSrS .r.r Maririr e Hogan, CSCSC JSJS (C(C( oCoC ngrerer gatitit on ofofo St. Josepepe h)h)h



Home directors presence at the initial orientation was very helpful, as some had not participated in
the Federation Novitiate Program in the past. This was the first year that the at home directors were
not present in person for the mid-year assessment. They felt that this worked well and reflected an
adult model of formation.

N O V I T I A T E

our primitive documents, Charism and the two trinities, the Consensus Statement, Charism in light of
all creation and our global mission. Also included in the programming were topics of discernment and
Ignatian Spirituality, ecclesiology, the Hebrew and Christian Scriptures, liturgy and the sacraments,
the vows and human sexuality. Deepening days following the presentations allowed for integration of
each topic.
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The novices engaged in a ministerial
experience one day each week that
concluded with theological reflection on
their experience. Sites in Rochester chosen
by the novices included House of Mercy; St.
Peter’s Kitchen; The Saint Joseph
Neighborhood Center; and St. Anne’s Nursing
Home.

Home directors continue to find it helpful to
have the detailed schedule of the novices so
they know the topics they are addressing and
can share this information with the home
congregations.

Noviviv titit ate communitytyt enjnjn oyiyiy nini g s'morerer s

We thank Sr. Barbara Staropoli (Rochester) for her two
years of service as Novice Director for the Federation.
Since there were no novices for the Federation novitiate
the 2020-2021 year, Barbara has completed her term of
service. Her dedication to this ministry is greatly
appreciated. We are also grateful for Sr. Michelle Lesher
(Philadelphia) who has served as the Assistant Novice
Director and has agreed to be the Federation Novice
Director beginning in 2021-2022.

Philadelphia has agreed to host the novitiate for the next three years in a yet-to-be determined
location. The Mission and Identity Committee, along with Sr. Michelle, began a search for the next
Assistant Novice Director. Sr. Jeanne Marie Gocha (Carondelet-Albany) has accepted this position.
Sisters Michelle and Jeanne Marie will work together to prepare for the next group of novices.
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At the last U.S. Federation Event in Orlando in
2016, Federation associates organized an informal
gathering over a lunch hour. At that time, there was
not an interest group (now Charism Companion
group) for associates in the Federation, and
creating one was one outcome of this gathering.
Since then, Federation associates have worked
together to create and conducted a survey in 2017
to see what kinds of issues are of greatest interest
to leaders and what kind of actions we want to
accomplish together. We hosted a four-month-long
facilitated series for associate leaders following the
Initial Formation for Associates manual created by
the Lifelong Formation Committee in 2019. 

The information and best practices that we shared
here helped support individual leaders as they
work with candidates in formation and connected
associates from different congregations. Associates
also worked to help promote understanding of the
governance changes of the past few years,
especially because these changes invite associates
to much greater participation. Associate Director
Kristen Whitney Daniels has joined us over zoom
two times in the past 18 months to talk about
these changes, what they mean for associates, and
how we can promote Federation involvement
among associates in our home congregations.
Currently, Federation associates are preparing for a
new online facilitated series. It will take place in
the last four months of 2020 and grows directly
out of the evaluations and experiences of the 2019
series.

Submitted by: Andrdrd erer a Pearsrsr on TaTaT nde,e,e CoCoC nsociate (C(C( aCaC roror ndelet-St.Paul)l)l

Associates participipi ated in a fofof ur month long series in 2019,9,9 fafaf cilitated by Carondelet Associate Laura Rossmann ofofo the St. Louisisi
Province. ThThT isisi photo isisi frfrf om session two on September 11, 2019

F E D E R A T I O N  A S S O C I A T E  C H A R I S M
C O M P A N I O N S :  A  S H O R T  H I S T O R Y
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When compared to past years, 2020 has not been as productive for Federation associates. Along with
the rest of the world, we needed to learn to do our jobs in new ways as COVID-19 hit our
communities, and we took a step back from organizing on a Federation level as we addressed these
concerns. However, we did host a zoom conversation in April, which gave Associate leaders a chance
to share with one another how we were navigating the new needs presented by isolation and
uncertainty. Associates are helping to keep communities connected through online ritual, renewed
commitment to Sharing of the Heart, and intentional outreach. More recently, some associates have
taken part in uprisings for racial justice that followed the murder of George Floyd, although we have
not specifically addressed this as a Federation community. Intentionally weaving anti-racism into our
work is a clear spiritual imperative for everything that lies ahead.

H O P E  F O R  T H E  F U T U R E

Over the past years, associates have been self-organizing and working hard to connect associates
from difffff erent congregations and raise the profile of the Federation among associates at large. It is
clear that individual associates have been strong participants in the Federation for a long time.
However, more generally, there is not a strong historical connection between associates and the
Federation, so this work has been slow and deliberate. Many associates are invested in helping to
create a greater culture of associate involvement in the Federation. Our vision is of informed, active,
and connected associates helping to build a strong future for the Federation of the Sisters of St.
Joseph. All of the online programming and gatherings help move us in that direction.
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ST. JOSEPH WORKERS
This year has been full of life and struggle and
communities visioning and working together to
discern what’s needed of us and how we can best
respond and act. The St. Joseph Worker (SJW)
Program has definitely been engaged in many
transitions over this past year, as our communities
continue to adapt and evolve to meet the current
needs of our communities. The program is conscious
of the plague that is racial injustice, as well as the
economic and personal hardships faced
by COVID-19 and its effects. St. Joseph Workers from
New York to the Twin Cities to Orange and Los
Angeles have adjusted to COVID-19 protocols and
have adapted to service in many ways, including
serving remotely from home, modifying their service
to work safely with fewer people or developing new
ways to meet the needs of current realities. The SJW
Community continues to live together in their
community house honoring each other’s safety and
maintaining protocols. We have a renewed focus on
wellness, self-care and holding the stresses of living
with this pandemic and its guidelines.

The program is grateful for the Workers who
currently serve and who have served this year. Each
bringing their own unique gifts, perspectives and
passions, as they serve with grit and grace. They
forge deep bonds of community through laughter,
understanding and respect.

In Los Angeles, as the year wrapped up in June
2020, the SJWs faithfully and whole-heartedly
remained committed and present to their service
placements and in community as they made their
way through the realities and difficulties of COVID-
19. In the midst of uncertainty and transition, these
fierce, risk-taking women pushed on and were able
to be flexible, focused and sustained by their client-
centered approach to their ministries. Responding
to the needs of the times, they facilitated televisits,
Zoom meditation groups, and case management
over the phone. They organized food distribution
days, assembled “grab-n-go” meals and hygiene
bags, and planned socially distant enrichment
activities.
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Each worker was able to come up with creative solutions to minimizing physical human contact while
extending necessary services to their dear neighbors. All the while, they remained emotionally and
spiritually connected to their co-workers and clients. On the home front, they continued building a
strong community. They made the best of their evenings and weekends by planning their own fun —
basketball tournaments, soccer games, group workouts, a murder mystery dinner, birthday parties,
“Convent Coachella,” and when outdoor spaces began to reopen they went hiking and to the beach!
Through it all, they grew together as a community. They engaged with one another in ways that were
deep, humorous, and challenging.

As well as in St. Paul, where the Workers continued to serve at their placement sites throughout the
pandemic – figuring out ways for each of them to have their own work space in the community house
as well as how to ensure each could have Zoom meetings and appointments with needed privacy.
They found ways to enjoy their extra time together with the stay at home order by going on hikes in
state and local parks, making so many dinners together, laughing and sharing and creating music
videos (long live kazoos @@conventclub!).

The SJWs from Orange know that events don’t always happen as planned or imagined. Yet, this can be
a blessing. The greater the unknown, the more opportunity there is for fafaf ith, trust, and growth.
Spiritual leadership flourishes within community by creating a vision where a sense of calling,
purpose, meaning, and making a difffff erence are experienced. Integrating one’s spirituality with
leadership skills has a positive impact on the surrounding world, enhances the ability to follow inner
convictions, and expands a sense of continuing growth and self-realization. The spiritual depths of
leadership surfafaf ced when COVID-19 protocols began. A deeper call emerged, provoked by civil
demonstrations and turmoil.

SJWs and placement sites navigated the needs and found new ways to serve. The SJWs created new
ways to spend time in community and connect with the sisters and each other. They craftftf ed posters
and with enthusiastic vigor knocked on windows at the sisters retirement home to grab the attention
of those inside, dancing with glee when smiling fafaf ces appeared. International SJWs were not only
impacted by the pandemic in their year of service – they fafaf ce issues of returning to their home
countries at the end of the program year. With support, they will stay and continue volunteering
in the community, sponsored by the sisters.

New York City was hit uniquely hard in the outbreak of COVID-19, exploiting the health and wealth
gap and the structural racism already present in our city and nation. Our SJWs in Queens responded
to their commitment to justice and community in flexible, evolving ways. Throughout the year,
Workers participated in anti-racism advocacy in their own community and within their placement
sites through the Brentwood congregation’s JPIC Offfff ice. In March 2020, more than half of our
Workers went home to address the needs of their own health, fafaf milies, and local communities.

https://www.instagram.com/conventclub/


The Workers continued to creatively cultivate community and found ways to support justice work
locally or virtually. Workers who stayed in Queens persisted to be present to their neighbors,
consistently going across the street to assist at their neighborhood food pantry, which tripled in need
during COVID-19. Commitment to service fueled the 2019-2020 Queens St. Joseph Workers during
their year and we know this spark for justice will continue wherever they go.

As the 2020-2021 Program year continues, the SJWs and stafffff are cultivating deep, sustainable roots
for the good work, this year and for the long haul. Our hope for all St. Joseph Workers is to prepare
and provide support to create a lifelong commitment to justice, community, and spirituality. Our St.
Joseph Worker Community Members who have served in various cities and years have created a racial
accountability group and are working on other ways to sustain a community of hope, fun, connection,
and action grounded in the formation from their St. Joseph Worker year. SJW stafffff are working to find
more opportunities to connect SJWs, past and present, to our beloved CSSJ community, beyond the
local communities of St. Paul, Orange, Los Angeles, and Brentwood. We are building these
connections through St. Joseph Worker participation in the Restorative Justice series, Season of
Creation, local congregational gatherings with sisters, associates, and partners in mission, and
Federation Event attendance and participation. With the CSSJ communities, the St. Joseph Workers
will continue to respond to the needs of the time, focusing on spirituality and justice within our
beloved communities.

C H A R I S M  C O M P A N I O N S :  S T .  J O S E P H  W O R K E R S
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The U.S. Federation JPIC Annual Assembly
took place from October 5-9, 2020. It was
supposed to have taken place in
Pittsburgh, PA. Due to the COVID-19
outbreak, it took place virtually over the
Zoom platform for 90 minutes each day. 

Despite or maybe because of this, we had
a record high attendance with anywhere
from 43-50 devices logged in for the
business meetings and up to 96 separate
devices logged in for the keynote
presentations by Briann Moye.

It’s difficult to tell exactly how many
individual people attended each session
because multiple people were on some of
the devices-particularly during the
keynote sessions.

Participants at the Federation JPIC virtual gathering in October 2020

Prior to our time together, each region and committee was asked to submit a report for review prior to
the Assembly and given time during the Assembly to address any questions related to the reports or
make clarifications. Below is a synopsis of the written and verbal reports: There are currently two
active working groups within the U.S. Federation JPIC community:

SABBATH MOMENTS GROUP

The SaSaS bbaththt Momentstst groror upupu began in November of 2015 and provides weekly prayers/
reflections around the issues of justice, peace, and integrity of creation. The group consists
of five members from four congregations, who find the work of creating and sharing the
Sabbath Moments reflections to be very life-giving.
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Regarding the support of Mission Haiti: we (as a U.S. Federation) have raised funds to complete
education through Grade 12 for 10 girls and have funds available for higher education. It was
observed that some donors have been sending contributions directly to Mission Haiti, rather than
through a Sisters of St. Joseph congregation or the Federation. It is requested that our supporters
make donations through the U.S. Federation so that we can more accurately assess and measure our
collective impact.

JPIC personnel continue to meet virtually or in-person at the regional level (regions determined by
the U.S. Federation: Atlantic, Lakes, Heartland, and Pacific Rim). The major focuses across the regions
are: racism, immigration, care of creation, and human-trafffff icking— particularly through the lens of
Laudato Si’ and the UN Sustainable Development Goals. Individual regions also worked this year on
education around the upcoming election and water accessibility and management. A
question/challenge that was raised is: how do we work the goals/focuses of individual congregations
into regional and Federation goals/focuses?

The International Committee (begun in 2007) is not currently functioning—partly due to the COVID-
19 outbreak (can’t do in-person gatherings); partly due to time zone difffff erences and the need for
interpretation (which both make virtual gatherings extremely difffff icult); and partly due to several of
the original members of the committee no longer able to serve due to a change in ministry and not
being replaced by someone else from their respective congregation or region. One of the challenges
while the group was still meeting was that no one organization or structure had the authority to
mandate the committee to do anything, which made it difffff icult to find a focus. Right now, energies
are not being spent on trying to reconvene the group, but rather on having sisters from other
countries (especially those outside the U.S. and Europe) to come to the U.N. COVID-19 and visa
restrictions have made this difffff icult.

IMMIGRATION WORKING GROUP

Continue to collaborate with the Federation communications offfff ice to promote
awareness and action
Continued advocacy on some of the immigration policies that the current Washington
Administration has rolled ‘backwards’ or made more restrictive
Educate and create awareness on upcoming and specific immigration issues
Consult and collaborate with organizations that have the expertise to address
immigration issues and ideas for advocacy.
Share useful resources with JPIC partners

This group was formed within the past year. The current group consists of nine members
representing six separate congregations (including two difffff erent provinces of Carondelet.)

Their goals for the next year include:
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At the Federation JPIC Annual Assembly, we heard from Briann Moye who spoke about the Poor
Peoples Campaign and its work in addressing environmental justice as an intersectional issue that
isn’t only about resolving climate change and ecological devastation, but also includes addressing
systemic racism, poverty and inequality, as well as militarism and the war economy. We also learned
about Sisters Rising Worldwide from Sr. Irene O’Neil (Carondelet-St. Paul).

There is excitement about the
possibility of having a JPIC stafffff
member at the U.S. Federation level
and spoken gratitude for the JPIC-
related programing that the Federation
is currently offfff ering on restorative
justice that probably would not have
been able to happen to the same
degree if it was happening solely at the
individual congregation or even
regional levels.

There is interest in pursuing/planning/organizing an online presentation by the Coalition of
Immokalee Workers (aftftf er the elections) as well as looking into a closer collaboration with the Poor
Peoples Campaign at the local and/or national levels.

Four people signed up to be on the planning committee for our next Assembly— with offfff ers of tech
help (should the next gathering be virtual) from three other people. At this time, it’s unknown as to
whether our next Assembly will be in-person or online. A proposal is being considered by the group
to alternate in-person (connected to another gathering—either JCWR or the U.S. Federation Event)
with a virtual assembly, so that every-other-year we’ll be together and every-other-year, we’ll be
meeting online. This decision has not been made—it’s being considered because of the
acknowledgement that planning in-person gatherings is much more complicated and leaves a greater
carbon footprint than online gatherings, and we recognize the great importance of meeting fafaf ce-to-
fafaf ce as well.
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In recent years, the CSSJ Into the Future Collaborative (members who joined the cohort when they
were 62 years of age or younger) has come together for a three-day gathering, in Chicago in 2018 and
Kansas City in 2019. During these events, sisters from many of the congregations in the U.S. and
Canadian Federations shared prayer, input, dialogue, and lots of fun. With enthusiasm and
anticipation, a planning committee began work on another gathering to be held this past summer in
Chicago. Enter: COVID! After discussion and following the lead of our congregations in other venues,
the committee determined that it would not be possible to hold the event.

Before long, we found that we were still seeking conversation and connection and so, the planners
asked the Collaborative about holding a Virtual Gathering via Zoom. The response was very
enthusiastic. Approximately 50 sisters from 15 congregations gathered on July 24 for a two-hour
sharing. The focus of the sharing was the LCWR’s Emerging Orientations. Sisters self-selected into
small discussion groups, one for each orientation.

In our opening and closing prayer, we sang Sara Thomsen’s “Turning of the World.” After time for
centering and contemplative silence, we were invited to “stretch our tents wide” and to “pour life into
each other.” We then broke into the small groups for conversation and reconvened at the end of our
time for sharing about our break-out discussions and to review the overall experience.

CSSJ INTO THE

FUTURE

COLLABORATIVE
Submitted by Sr. Cecelia Cavanaugh, SSJ

(Philadelphia)



shared energy for the future. “Being part of a conversation that matters with Sisters of St. Joseph from
all over the United States and Canada brought into sharper focus our mission of unity and common
desire to serve the ‘dear neighbor’ without distinction and how we need each other to move forward
together,” noted Sr. Mary McFadden (Philadelphia).

Sr. Theresa Pitruzzello (Congregation of Saint Joseph) shared, “As we listened to each other share our
understandings and implications of integrative partnerships, I heard welcome and reverence for the
light and shadows present in our own lives, our congregations and our world. Threads of
understanding and desire emerged and wove together, feeding us and nourishing our passions as we
seek to walk together, connecting across geographies and cultures, pouring life into each other and
into our world. I am so very grateful, and hope to continue in this process of walking together into the
future.”

In their evaluations of our virtual gathering, sisters underscored the importance of our continuing to
build relationships among us, to keep conversation going and, as a next step, to consider what actions
we might take together to live these emerging orientations. It is clear that sisters would welcome an
opportunity to connect again and we are hoping to offfff er another Zoom virtual gathering in the fafaf ll of
2020.

The CSSJ Into the Future Collaborative anticipates gathering as an added opportunity before or aftftf er
the national Federation event in St. Louis in 2022. We plan to gather as a Collaborative at the Cenacle
in Chicago in the summer of 2023.

F E D E R A T I O N  N E T W O R K S :  C S S J  I N T O  T H E  F U T U R E  C O L L A B O R A T I V E
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In a closing prayer from Miryam of Nazareth, by Ann Johnson, we celebrated: “Here we are, dear God,
afire with some unnamed energy as we look up and dare to gaze at those with whom we have
gathered. We see the spirit shared in each sister’s eyes aglow with wondrous infusion. We see you in
all that it means to see.”

Of course, we continue to wish that
we could have gotten together in
person and we look forward to coming
together in the future. It is significant,
however, to note that more sisters
were able to attend our event than
could have gone to Chicago. We note
as well that the virtual event was
cost-free and mitigated our carbon
footprint.

Sisters who participated shared
experiences of gratitude for the
connection, deepening of bonds, and



The 2019-2020 year has been extraordinary in
many ways for the Congregations of St. Joseph,
our UN-NGO. The year began normally, as any
year, but by March 2020 the COVID-19 pandemic
had brought major changes to the way we
function at the United Nations (UN).

At the end of August 2019, we welcomed our
first intern/volunteer, Jacqueline Witwicki, a St.
Joseph Worker from the Brentwood program.
Jacqueline brought intense interest and youthful
energy to our office as she was guided by Sr.
Marianne Sennick (Brentwood), her immediate
supervisor.

Having spent two years teaching in Japan after
completing her university education, Jacqueline
had a wide world view and actively engaged
with several of the NGO committees of which we
are a member. She continued to work with us
from her home in Pittsburgh even after New York
was virtually shut down due to the pandemic.
She is now waiting to be able to go to the
Ukraine with the Peace Corps. It was thanks to
Sr. Marianne’s willingness to take on the role of
supervisor that we were able to have an intern,
since I am only part-time and thus engaged
in other activities, some of which ordinarily
require international travel.
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Submitted by Sr. Barbara Bozak, CSJ (Chambéry)



Following this meeting, I went to Chambéry to meet with the justice coordinators from the three
congregations of Sisters of St. Joseph in Europe: Lyon, Annecy, and Chambéry. Regretfully, Sr.
Graziella Zocchi (Cuneo), who had been an important part of organizing the meeting, was unable to
join us because she sufffff ered a disabling stroke two weeks before the meeting.

Although not all the European justice coordinators were able to join the meeting, there were four
from Italy, two from France, one from the UK, and one from Norway. The two languages used were
French and English, with simultaneous translation offfff ered by Sr. Rita Bujold (Lyon). It was an
opportunity to meet one another across congregations and country borders, learn about what each
one is doing and find some common ground, despite congregational and regional difffff erences. It was
clear that everyone was committed to protecting the environment and upholding the Paris Accord on
climate change. They also agreed to work together to disseminate information on difffff erent justice
issues. The Chambéry congregation warmly welcomed the group and on two evenings we gathered
with the local community to get to know one another, sharing information, enjoying snacks, and
fellowship.

In November 2019, I took advantage of my presence in India to meet with the justice coordinators of
the congregations of Lyon, Annecy, and Chambéry during their annual meeting at the Lyon provincial
house in Bangalore.
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The autumn is a busy time at the UN with world leaders descending on New York for the General
Assembly in September and agenda planning in subsequent months. Sr. Marianne and Jacqueline
were at the offfff ice on a regular basis and engaged in several NGO committees: the status of women,
social development, financing for development, stop trafffff icking in persons, migration, and the
working group on mining (addressing issues of water and indigenous rights).

In early October 2019, aftftf er a tour of the UN and an onsite
briefing, Sr. Marianne and I spent a day with the U.S.
Federation Justice and Peace (JPIC) representatives,
sharing information on our work at the UN and engaging
them in conversation around the Sustainable Development
Goals (SDGs).

In October I was also in France and met with the Sisters of
St. Joseph’s Global Coordinating Group, during which I
spoke of what we had done in the previous year and
engaged in conversation with them around the issue of
water. With the Canadian federation already having joined
the Blue Communityy movement – which focuses on water
– the Global Coordinating Group agreed that water (SDG
6), would be a good focus for us going forward.

Jacquelinini e WiWiW twiwiw ckikik inini ththt e New YoYoY rkrkr
ofofo ffff ifif ce ofofo ththt e CSCSC JSJS UNUNU -NGO

https://canadians.org/bluecommunities


At the beginning of February 2020, Sr. Marianne on behalf of our NGO, welcomed four
representatives from U.S. congregations to participate in the Commission on Social Development: Sr.
Diane Smith, (Carondelet- Los Angeles); Sr. Mary Ellen Gondeck, Juanita Martinez, CSJA, and
Alexandra Torres (Congregation of St. Joseph); and Kristen Whitney Daniels, associated director of
the U.S. Federation of the Sisters of St. Joseph.

At that time, I was in Brazil participating in the “Seminario Latino-Americano” which takes place
every five years. It brings together sisters and associates from Argentina, Bolivia, Brazil, Chile, Haiti,
Mexico, Nicaragua, Peru, and Puerto Rico. In 2020 the meeting was held February 3-9 in Itu, Brazil. It
gave me the opportunity to meet many sisters and associates from across Latin America and the
Caribbean, as well as gather important contacts which I have subsequently used in my work at the UN.
It also offfff ered me the opportunity to have a brief meeting with the group of sisters who represent the
various congregations on the Latin American coordinating committee for justice and peace.

Following this important meeting I spent 10 days fafaf miliarizing myself with the situation of
immigrants and internal migrants in Amazonas and Sao Paulo, Brazil. I had the opportunity to learn
about and meet many Venezuelan immigrants who had leftftf their country because of the impossible
economic situation in the country. In Boa Vista and Pacaraima – both in the northern state of
Roraima, Brazil, which borders Venezuela and are in the Amazon region – I visited shelters, heard the

Each of the eight Indian provinces of Sisters of St. Joseph (2 of Lyon; 2 of Annecy; 4 of Chambéry) was
represented by 3 sisters, with many groups including one provincial councilor. Each sister introduced
herself to the group and then each group shared what their province is doing to promote the justice
and peace agenda. Following a lengthy small group discussion, the assembly chose two SDG themes
that they would work on in the coming year: climate change (SDG 13) and gender equality (SDG 5).
They committed themselves to three concrete actions: Planting of tress; Engagement with signature
campaigns; and each province preparing and sharing a prayer service with all on a rotating basis.
They also chose a new coordinating team – with one sister from each congregation – to coordinate
justice and peace efffff orts across the three congregations.
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I also visited the city of Madurai, where the
Lyon congregation has a strong presence,
giving me the opportunity to learn about
how the sisters are working to bring people
out of poverty and help them achieve a life
of dignity through education and self-help
groups. Then I traveled north and visited
two communities of Chambéry, one of
which is a home for children who have
HIV/V/V A/A/ IDS.

SrSrS .r.r Barbrbr ararar (L(L( )L)L wiwiw ththt Indian justitit ce coordrdr inini atorsrsr at lunch



for Development, Sr. Marianne represented our NGO while attending HLPF meetings on Financing for
the Sustainable Development Goals during the COVID-19 Pandemic.

stories of these immigrants, and gained more knowledge of the difffff iculties these people are fafaf cing.
Being with our sisters there gave me connections for future work as well.

With Covid-19 appearing in New York in late February/y/y early March of 2020, it wasn’t long aftftf er this
trip that the way we work completely changed. The Commission on the Status of Women, held each
year in early March, was moved from the United Nations building to be the first of many virtual
meetings. We had expected a group from Avila University and St. Joseph Workers from St. Paul
to participate in the commission as they had done in past years, but travel was limited and by mid-
March the UN building was closed to all visitors.
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We had invited four sisters from Africa to come
to New York in July for the High Level Political
Forum on Sustainable Development (HLPF),
but it was clear that with Covid-19, it would
not be possible for them to get visas for the
U.S. We are hoping that these sisters will be
able to participate in this meeting in 2021.

During July 2020, the HLPF held numerous
virtual meetings and reviewed progress on
fulfilling the 2030 Agenda on SDGs. As a
member of the NGO Committee on Financing

SiSiS sisi tersrsr Diane SmSmS iththt , Maryryr eyey llen Gondeck and Maririr anne
SeSeS nnick wiwiw ththt Jacquelinini e WiWiW twiwiw ckikik and twowow yoyoy ung wowow men frfrf oror m

ththt e CoCoC ngrerer gatitit on ofofo St. Josepepe h at ththt e UNUNU duririr nini g CSCSC oSoS cD

All our committee meetings (Religious at the UN,
Social Development, Migration, Status of Women,
Human Trafffff icking, Mining Working Group) and their
subcommittee met on ZOOM. This made it possible
to include members who were in other locations or
countries, but it does change the dynamic. The
pandemic changed the way we work and drew the
world’s attention to the many disparities in access
to healthcare, internet connectivity, and food.
Clearly, not everyone was able to work remotely;
many lost human rights and others had to work
under circumstances which put their health and lives
at risk. These subjects were discussed at many of
the offfff icial UN meetings, as well as how to deal with
the actual situation and how to build a better future.

SrSrS .r.r Barbrbr ararar wiwiw ththt SrSrS .r.r Ana Maririr a da SiSiS lvavav and
VeVeV nezeze uelan rerer fefe ufuf gees inini a shelter inini Pacararar imimi a,a,a Brarar zil



Due to the fafaf ct that our NGO holds General Consultative status, we have been invited and
participated in meetings involving the President of the General Assembly and President of the
Economic and Social Council (ECOSOC) discussing best measures the UN can take during COVID-19.

Thanks to our contacts in the Amazon region of Brazil, in June we were able to contribute important
information to a report made to the Special Rapporteur on the rights of indigenous peoples,
appointed by the Human Rights Council in Geneva on the impact of COVID-19 on indigenous
peoples. In fafaf ct, the information we gathered made the report possible.

In early July the Chambéry congregation (West Hartford) asked me if I could contact the UN regarding
the terrorist violence in northern Mozambique, where they have a community. The violence was
increasing with many persons massacred, property destroyed, women raped, youth kidnapped, and
yet the government of the country not only seemed to look the other way but also arrested
journalists who had begun reporting this. It was, and continues to be, a situation that has not
received international recognition. I wrote to the president of the Security ouncil and two other
Security Council members to ask that this situation, which is a threat to the entire region of southern
Africa, be placed on the UN agenda. Although no response has yet been given, I continue to seek
avenues at the UN to address this.

With the death of George Floyd at the hands of police in June, we wrote to the Human Rights Council
of the UN – based in Geneva – to study the systemic racism and alleged violations of international
human rights law and abuses against Africans and people of African descent in the United States of
America and elsewhere.
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As a member of the NGO Committee on Migration,
we sent a letter in July to Kelly Craftftf , the U.S.
ambassador to the UN, to denounce the “inhumane
policy that denies legitimate asylum procedures and
sanctions the deportation of unaccompanied
children to their countries of origin.” We also
joined our voice in a letter to the UN Secretary
General, encouraging all member states to endorse
the International Labor Organization’s Convention
190, which recognizes everyone’s right to be free

iSiSi tock.com//m/m P/P/ aulMoodyydyd 123

from violence and harassment in the world of work and to safety, dignity, and respect at work.

In September 2020, the UN General Assembly convened and commemorated the UN’s 75th
anniversary session. Two significant discussions took place. The question civil society has been
discussing throughout the spring and summer is how the UN can respond to the current world
situation and what is the role of civil society (NGOs) at the UN.

http://csj-unngo.org/statement-on-systemic-racism/
http://istock.com/PaulMoody123


Sr. Marianne, representing the CSJ UN-NGO, has been part of these worldwide discussions through
numerous webinars to share ideas and information. One significant theme that is emerging is the
need for the UN to move away from a state-centered organization and toward a citizen/people-
centered world body: One UN. Due to the pandemic and the need for virtual meetings, more members
of NGOs have participated in these global discussions virtually than would have been possible
physically. The 25th Anniversary of the Beijing World Conference on Women 1995 and the outcome
document, The Beijing Platform for Action (BPFA), will be commemorated October 1, 2021 in the
General Assembly. The group UN Women is convening a Gender Equality Forum in Mexico City and
one in Paris in 2021. Sr. Marianne has attended these preparatory meetings throughout the spring
and summer of 2020.

As the Congregations of St. Joseph NGO seeks ways to engage our members in the UN process, and in
particular with the Human Rights arm in Geneva, we have been reviewing the procedures of the
Human Rights Council (which reviews each UN member’s compliance with human rights protections
every 4 years). Our plan is to assist our members to participate in the review of their country’s human
rights situation and its work toward accomplishing the SDGs.
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MISSION HAITI

Students first day of school at College Coeur de Marie in Fall 2020.

Though the country of Haiti is so close to the U.S., our news services show us so little of the
overwhelming struggles and hardships face by Haitian people. Last year at this time, the whole nation
of Haiti was racked by crippling and violent civil unrest that became so widespread and dangerous
that the whole nation descended into a lockdown for months on end. During this time the economy
ground to a halt and schooling simply did not take place anywhere, including the Mission Haiti, Inc.
sponsored schools in Leogane – Annunciation Primary School (grades 1-6), and College Coeur de
Marie Secondary School (grades 7-13). Finally, in early January of 2020, the situation was considered
safe enough for Haitian children to return to school. There was hope that if they could plan longer
school days and keep children in school through the end of July, that the children could make up for
the lost first semester of the 2019-2020 school year.

Against All Odds: How the Combined Forces of Civil Unrest and 
the Pandemic Have Not Defeated Education in Haiti



Just as schools were getting back on their feet, COVID–19 made its way to Haiti, and once again, all
the schools were plunged into another lockdown for the remainder of the school year. In addition to
the educational crisis, this situation produced a food insecurity crisis for Haiti’s children and young
people, many of whom depend on their school meal as their most substantial, if not their only, meal
of the day.

We are happy to say that in early August, Haitian schools – including those sponsored by Mission
Haiti Inc. – reopened with the necessary hygiene and distancing protocols needed to keep students
and teachers safe. The 2019-2020 school year will be completed from August through the end
of September. The month of October will be devoted to organizing for Haiti’s offfff icial annual exams.
The 2020-2021 school year is scheduled to begin in November. Because of the depth of poverty in
Haiti, too many children whose parents don’t have enough money for school fees and the shoes they
need to wear to school receive no schooling at all. For Haitian children who are fortunate enough to
be in school, schooling is basically an immersion experience, in that teaching is conducted in French
while Haitian Creole is the spoken language of the children. Let us hope and pray that there will not
be a surge in COVID-19 cases in Haiti’s schools, and let us also pray that their schooling will provide
Haiti’s children with an opportunity to thrive. The sisters who administer these schools constantly
express their gratitude for the partnership and support they experience from sisters, agrégées,
associates and members of the U.S. Federation of Sisters of St. Joseph.

Our financial report on the Mission Haiti project for girls has been delayed because of COVID-19. For
the fiscal year of July 2019-June 2020, $19,823.51 has been sent from the U.S. Federation Offfff ice to
Mission Haiti. We will report updates as they are received. A more complete report will also be
available at the end of the year.

M I S S I O N  H A I T I
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This year has been one of transitions. In January
2020 the U.S. Federation Offices moved from St.
Louis to New York; a new Executive Director began
on January 1, new membership of the Finance
Committee started, and I became the treasurer of
the U.S. Federation.  

The members of the Finance Committee are Sisters
Maureen Erdlen (Philadelphia); Mary Bernadette
McNulty (Orange); Patricia Warbritton 
 (Congregation of St. Joseph) and Lee Hogan
(Boston). We met our times in the period January-
June 2020.

The move from St. Louis to New York involved all
the financial records and a change in personnel
operating the finance office. This led to some
significant delays in keeping financial operations
current and the entire effort was severely impacted 
 

in March by the state mandated shutdown of all
businesses in New York due to COVID-19. Working
from home – with few available resources – led to
delays and challenges in tracking of the FY20
budget as well as in development of the FY21
budget.

The FY20 budget at year-end had both revenue and
expense totals below the original budget
projections. Due to cancellation, postponement or
curtailing of programs and activities, and
consequent lack of travel, both the anticipated
revenues and expenses yielded far different totals
from the original projections. 

The audit of the FY20 budget is in process. Once
again Zielinski and Associates is conducting the dit.
It is occurring later this year due to the challenges
faced in gathering complete financial data in 

Submitted ByByB Sr. Lee Hogan, CSCSC JSJS (B(B( oston)n)n , U.S.S.S Federation TrTrT easurer



timely manner. It is hoped that a draftftf report will be available by the time of the Assembly
meeting.

audit. It is occurring later this year due to the challenges fafaf ced in gathering complete financial
data in timely manner. It is hoped that a draftftf report will be available by the time of the Assembly
meeting.

The approval process for the FY21 budget was a change from previous years as the new
organizational structure of the Federation called for the submission of the draftftf budget to the
newly created Assets Committee, a reserved powers committee of the Leadership Assembly. The
Assets Committee now has responsibility for recommending approval to the Leadership Assembly.
The members of the Assets Committee are: Sisters Patty Johnson (Carondelet); Shirley Anne Brown
(Watertown); Marian Batho (Boston). The 2020-2021 budget and the budget narrative were
submitted via email to the Leadership Assembly for approval in June and that process was
completed.

It is important to note that much of the work of the Federation could not proceed without the
generosity of the members who give so generously of their time in committee work and direct
service.

FeFeF derarar titit on TrTrT erer asurerer rsrsr held their annual meeting February 5-7, 2020 in Tampa, Florida. The meeting
was organized by Sr. Marie O’Brien and John Prendergast, from Philadelphia, and included speakers
on the topics of insurance, social media, and strategic planning for religious properties.
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